
	h Sick time accrual

	h Vacation and sick time accrual

	h Sick time accrual

	h Vacation and sick time accrual

BENEFITS
for part-time employees (less than 20 hours per week)

for part-time employees (20–29 hours per week)

for all part-time employees
	h Prayer request program, access to spiritual support, chaplain

	h Paid in-service time and free continuing ed classes

	h Easy parking, relaxed rural setting

	h Coaching and mentorship from 
experienced professionals

	h Numerous employee recognition days, staff par-
ties and special rewards throughout the year

	h Complimentary soup and snacks offered 
daily; full meal provided on select holidays

	h Opportunities for tuition reimbursement

	h Loaner scrubs program

	h Little Free Pantry for employees

	h CHCC branded t-shirt to wear on casual days

	h Peace of mind knowing you’re working for a 
mission-driven, faith-based local nonprofit

	h Volunteer opportunities: employees 
relations committee, safety committee

	h Paid in-service time and free continuing ed classes

	h Easy parking, relaxed rural setting

	h Coaching and mentorship from 
experienced professionals

	h Numerous employee recognition days, staff 
parties and special rewards throughout the year

	h Complimentary soup and snacks offered 
daily; full meal provided on select holidays

	h Opportunities for tuition reimbursement

	h Loaner scrubs program

	h Little Free Pantry for employees

	h CHCC branded t-shirt to wear on casual days

	h Prayer request program, access to spiritual support, chaplain

	h Peace of mind knowing you’re working for a 
mission-driven, faith-based local nonprofit

	h Volunteer opportunities: employee 
relations committee, safety committee

	h Holiday pay (double) if scheduled 
to work on major holidays

	h Holiday pay (double) if scheduled 
to work on major holidays

Effective dates: Oct. 1, 2022, through Sept. 30, 2023.


